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Equalities Statement  
Churchdown Parton Manor Schools’ Federation provides an education for all, acknowledges the 
society in which we live, and is enriched by the ethnic, cultural and religious diversity of its citizens. 
The school strives to ensure that the culture and ethos of the school are such that, whatever the 
heritage, origins, faith, age, gender, sexuality and ability of members of the school community, 
everyone has the right to equal chances, is equally valued and treats one another with respect so 
that all pupils and staff are encouraged and supported in achieving their full potential. We provide 
pupils with the opportunity to experience, understand and celebrate diversity, actively tackle all 
instances of unlawful discrimination and strive for equality of opportunity and good relationships to 
permeate all aspects of school life, including:  

• attainment, progress and assessment  
• behaviour, discipline and exclusion  
• admission and attendance  
• curriculum  
• personal development and pastoral care  
• teaching and learning  
• working with parents / carers and communities  
• staff recruitment and professional development  

  
Safeguarding Statement  
The named person with responsibility for child protection in our school is the Assistant Head, who 
liaises with a named Governor. We will follow the procedures for child protection drawn up by the 
Local Authority and the Governing Body.   
If any person suspects that a child in the school may be the victim of abuse, they should not try to 
investigate, but should immediately inform the Designated Safeguarding Lead about their concerns.  
When investigating incidents or suspicions, the person responsible in the school for child protection 
works closely with social care, and with the Gloucestershire Safeguarding Children Partnership. We 
handle all such cases with sensitivity, and we attach paramount importance to the interests of the 
child.  
We require all adults who work in school to have their application vetted by the police, in order to 
check that there is no evidence of offences involving children or abuse. (DBS, Barred and Prohibition 
Checks).  
All the adults in our school share responsibility for keeping our children safe. We may, on occasion, 
report concerns which, on investigation, prove unfounded. It is better to be safe than sorry and we 
trust that parents and carers, while they will naturally be upset, will nevertheless accept that the 
school acted in the child's best interests.  
  
Accessibility Statement   
We will strive to ensure that the ethos of the school is such that everyone is equally valued and 
treated with respect. Pupils will be provided with opportunities to experience, understand and value 
diversity.  
All pupils should have access to an appropriate education that gives them the opportunity to achieve 
their personal potential, whatever their abilities and needs might be.  
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1. Aims 
This policy aims to:  
• set out our approach to requiring a uniform that is of reasonable cost and offers the best value for 

money for parents and carers. 
• explain how we will avoid discrimination in line with our legal duties under the Equality Act 2010. 
• clarify our expectations for school uniform. 

 

2. Our school’s legal duties under the Equality Act 2010 
The Equality Act 2010 prohibits discrimination against an individual based on the protected characteristics, 
which include age, sex, disability, race, religion or belief, pregnancy and maternity, and gender reassignment.  
To avoid discrimination, our school will:  

 allow a variety of uniform types to allow pupils to be comfortable. 

 allow all pupils to have long hair appropriately styled for school (though we reserve the right to ask 
for this to be tied back).  

 allow pupils to request changes to swimwear for religious reasons or if they are experiencing 
discomfort related to their sex or gender. 

 allow pupils to wear headscarves and/or other religious garments.  

 allow pupils with sensory or physical needs to make reasonable adaptations to their uniform 
depending on their specific needs. 

 allow for reasonable adaptations to our policy on the grounds of equality by asking pupils or their 
parents/carers to get in touch with the Head Teacher who can answer questions about the policy and 
respond to any requests. These will be considered on a case-by-case basis. 

 

3. Limiting the cost of school uniform  
Our school has a duty to make sure that the uniform we require is affordable, in line with statutory guidance 
from the Department for Education (DfE) on the cost of school uniform.  

https://www.legislation.gov.uk/ukpga/2010/15/contents
https://www.gov.uk/government/publications/cost-of-school-uniforms/cost-of-school-uniforms
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We understand that items with distinctive characteristics (such as branded items, or items that need to have 
a school logo or a unique fabric/colour/design) cannot be purchased from a wide range of retailers and that 
requiring many such items limits parents/carers’ ability to ‘shop around’ for a low price.   
We will make sure our uniform: 
• is available at a reasonable cost.  
• provides the best value for money for parents/carers. 

We will do this by:  
• carefully considering whether any items with distinctive characteristics are necessary. 
• limiting any items with distinctive characteristics where possible.  
• avoiding many different uniform requirements for extra-curricular activities.  
• making sure that arrangements are in place for parents/carers to acquire second-hand uniform items.  
• avoiding frequent changes to uniform specifications and minimising the financial impact on 

parents/carers of any changes. 
• consulting with parents/carers and pupils on any proposed significant changes to the uniform policy and 

carefully considering any complaints about the policy. 
 

4. Expectations for school uniform 

4.1 Our school’s uniform 
 

School Uniform   

Polo top (pale blue) *Branded with logo or 
Non-branded available from supermarkets/ the high street 

Trousers/ shorts/ skirt/ pinafore 
(grey or black) 

Non-branded available from supermarkets/ the high street 

School jumper/ cardigan 
(purple) 

*Branded with logo 

Summer dress  
(purple/ blue check) 

Non-branded available from supermarkets/ the high street 

School shoes (dark coloured) 
 

Non-branded available from supermarkets/ the high street 
(Open-toed/ no backs/ sling-backs/ high heels – more than 3cm 
- are not permitted) 

PE Kit  
T-shirt in House colour 
 

*Branded with logo – available from the school office 

Shorts (black) 
 

Non-branded available from supermarkets/ the high street 

Leggings/ joggers (for cold weather) 
(black) - optional 

Non-branded available from supermarkets/ the high street 

Daps/ trainers 
 

Non-branded available from supermarkets/ the high street 

Swimming costume  1 piece swimsuit (non-branded) available from supermarkets/ 
the high street – in line with expectations from swim school 
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Other Items  

Hairstyles  Hair should be natural colour and appropriate for school. No 
patterns (eg tramlines, initials). 
Long hair should be tied back for PE/ swimming. 

Jewellery  Jewellery should not generally be worn.  
Earrings, if worn, should be studs which should be taped over for 
PE. 
Watches are permitted but are the responsibility of the child. 

Make–up/ Nail varnish 
 

Make-up/ nail varnish is not permitted 

 

4.2 Where to purchase it  
*Branded items with the school logo are available from the junior school office (larger sizes) or from Brigade 
clothing (smaller sizes): https://www.brigade.uk.com  
Second-hand uniform is frequently available at school- please enquire at the school office. 
 

5. Expectations for our school community  

5.1 Pupils 
Pupils are expected to wear the correct uniform at all times (other than specified non-school uniform days) 
while: 
• on the school premises 
• at out-of-school events or on trips that are organised by the school, or where they are representing the 

school (if required) 

5.2 Parents and carers 
Parents and carers are expected to make sure their child has the correct uniform and PE kit, and that every 
item is:  
• clean.  
• clearly labelled with the child’s name.  
• in suitable condition.   

Parents/carers are expected to lodge any complaints or objections relating to the school uniform in a timely 
and reasonable manner.  
Disputes about the contents/ cost of the school uniform will be dealt with in accordance with our school’s 
complaints policy.  
The school will work closely with parents/carers to arrive at a mutually acceptable outcome.  

5.3 Staff  
Staff will closely monitor pupils to make sure they are in correct uniform, particularly with regard to safety. 
In cases where it is suspected that financial hardship has resulted in a pupil not complying with this uniform 
policy, staff will take a mindful and considerate approach to resolving the situation.  

5.4 Governors  
The governing board will review this policy and make sure that it: 

https://www.brigade.uk.com/
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• is appropriate for our school’s context.  
• is implemented fairly across the school.  
• takes into account the views of parents/carers and pupils. 
• offers a uniform that is appropriate, practical and safe for all pupils.    

The board will also make sure that the school’s uniform supplier arrangements give the highest priority to 
cost and value for money. 

 

6. Monitoring arrangements  
This policy will be reviewed every 3 years. 
 

7. Links to other policies  
This policy is linked to our: 
• Behaviour policy 
• Equality policy 
• Anti-bullying and Hate policy  
• Complaints policy 

 
 

 


